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for the financial year 1 July 2025 — 30 June
2026
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Performance Agreement

Performance agreement made and entered into by and between

The Theewaterskloof Municipality and represented by GEWNYNNE WAINE HE“’”!’NLG
the Municipal Manager (herein and after referred as Employer)

and -

RiLFeen scurenian EVAN

SoLOMDN S - ToganMLthe Director: Community Services (herein and after
referred as Employee) for the period 1 July 2025 to 30 June 2026

Where as

a) The Employer has entered into a contract of employment with the Employee in
terms of section 57(1)(a) of the Local Government: Municipal Systems Act 32 of
2000 (“the Systems Act”’). The Employer and the Employee are hereinafter
referred as “the Parties”,

b) Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the Parties to conclude an annual
performance agreement;

c) The Parties wish to ensure that they are clear about the goals to be achieved, and
secure the commitment of the Employee to a set of outcomes that will promote
local government goals; and

d) The Parties wish to ensure that there is compliance with Sections 57(4B) and 57(5)
of the Systems Act.

1. INTERPRETATION

1.1 In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1 “this Agreement” — means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act”) as represented by its chairperson, the Municipal Manager;

1.1.3 “the Employee” means the Manager appointed in terms of Section
56 of the Systems Act;

1.1.4 “the Employer’ means the Municipality; and

1.1.5 “the Parties” means the Employer and Employee.
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PURPOSE OF THIS AGREEMENT

21

2.2

23

24

2.5

2.6

2.7

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set targeted outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

3.5

This Agreement will commence on 1 July 2025 and will remain in force until
30 June 2026 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 31° of July of the
succeeding financial year;

This Agreement will terminate on the termination of the Employee’s
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the

requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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4.

4.1

4.2

43

4.4

5.1

52

PERFORMANCE OBJECTIVES

The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

41.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:

4.2.1 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers to
perform to the standards required;
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53

5.4

556

5.6

5.7

6.1

6.2

6.3

6.4

The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the Employee;

The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’s responsibilities) within the local
government framework;

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

The Competencies will make up the other 20% of the Employee's
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the graph
below), which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and

6.1.2 During the intervals for the evaluation of the Employee’s
performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within
set time frames;

The Employee’s performance will also be measured in terms of
contributions to the goals and strategies set out in the iployer's
Integrated Development Plan (IDP) as described in 6.6 — 6.13{bel9

r~ /
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6.5

6.6

6.7

6.8

6.9

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KPI;

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The Employee will submit his self-evaluation to the Employer prior
to the formal assessment;

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the KPI
will not be considered during the evaluation. The employee should
provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.5 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance
appraisal.

The assessment of the performance of the Employee will be baged on the
following rating scale for KPIs:
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5
4
3
2
| 1
N

Catstancng  ferformaence  Fully effective ot tally Unaccentssle
pesformronce sigeiwantiy effective petformance
above
expectstont

Terminology Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has

Outstanding achieved above fully effective results against all performance

performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.

Performance Performance is significantly higher than the standard expected

in the job. The appraisal indicates that the Employee has
achieved above fully effective results against more than half of
the performance criteria and indicators and fully achieved all
others throughout the year.

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
Fully effective achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee
has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan.

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective resuits against almost ali of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage

significantly
above
expectations

Not fully effective

improvement.
6.10 The assessment of the competencies will be based on the following rating
scale:
7
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6.11

6.12

Poor

Basic Competent Advanced Superior

Achievement
Level

Poor

Description

Do not apply the basic concepts and methods to proof a basic
understanding of local government operations and requires
extensive supervision and development interventions.

Basic

Applies basic concepts, methods, and understanding of local
government operations, but requires supervision and
development intervention.

Competent

Develops and applies more progressive concepts, methods and
understanding. Plans and guides the work of others and
executes progressive analysis.

Advanced

Develops and applies complex concepts, methods and
understanding. Effectively directs and leads a group and
executes in-depth analysis.

Superior

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager,

6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in hisfher
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committee (Portfolio Chairperson).

The Municipal Manager will evaluate the performance of the Employee as
at the end of the 1%t and 3 quarters and document a summary of the

discussions; and
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6.13 The Municipal Manager will give performance feedback to the Employee
within five (5) working days after each quarterly and annual assessment
meetings.

7. SCHEDULE FOR PERFORMANCE REVIEWS
7.1 The performance of the Employee in relation to his performance agreement

shall be reviewed for the following quarters with the understanding that the
reviews in the first and the third quarter may be verbal if performance is

satisfactory:
1 July - September
2 October - December
3 January — March
4 April - June

7.2 The Employer shall keep a record of the year-end assessment meetings;

7.3 Performance feedback shall be based on the Employer's assessment of
the Employee’s performance;

7.4 The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

7.5 The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

8. DEVELOPMENTAL REQUIREMENTS
The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the

case may be after each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.
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9. OBLIGATIONS OF THE EMPLOYER

9.1

The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1

10.2

The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.
The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause

12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.
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11.

12.

REWARD

11.1

11.2

11.3

The evaluation of the Employee’s performance will form the basis for
acknowledging outstanding performance or correcting unacceptable
performance;

It is recorded that by mutual agreement the Parties have decided that no
performance bonus will be paid to the Employee as the Employee’s total
cost of employment package is deemed to be adequate; and

The Employer will submit the results of the annual assessment and the
scoring report of the Employee, to full Council for information purposes.

MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.
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13.

14.

DISPUTE RESOLUTION

13.1

13.2

13.3

13.4

13.5

In the event that the Employee is dissatisfied with any decision or action of
the Employer in terms of this Agreement, or where a dispute or difference
arises as to the extent to which the Employee has achieved the
performance objectives and targets established in terms of this Agreement,
the Employee may within 3 (three) business days, meet with the Employer
with a view to resolving the issue. The Employer will record the outcome of
the meeting in writing;

If the Parties cannot resolve the issues within 10 (ten) business days, an
independent arbitrator, acceptable to both parties, shall be appointed to
resolve the matter within 30 (thirty) business days;

In the instance where the matters referred to in 13.2 were not successfully
resolved, the matter shall be referred to the Municipal Manager to mediate
the issues within 30 (thirty) business days of receipt of a formal dispute
from the Employee.

The decision of the Municipal Manager shall be final and binding on both
parties; and

In the event that the mediation process contemplated above fails, the
relevant clause of the Contract of Employment shall apply.

GENERAL

141

14.2

The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or
other instruments.

2
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Thus done and signed at (/"/-‘kL.G«BON on the \Z day of MAA! of
70Ul ,

AS WITNESSES:

1. /{/cﬂjéﬁowﬂow

DIRECTOR: COMNMNNITY

SERVICES
2.
Thus done and signed at on the day of of
AS WITNESSES:
1.
MUNICIPAL MANAGER
2,

13
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The Acting Municipal Manager, Mr GW Hermanus, leave the Council Chambers. The
Director: Economic Development and Flanning, Ms N Baliso acts as Acting
Municipal Manager for the discussion of the agenda-item.

ITEM HEADING

CiC22/2026 OFFICE OF THE EXECUTIVE MAYOR -~ APPOINTMENT OF AN
ACTING MUNICIPAL MANAGER

[English version of the report is the original]

FILE NUMBER

PURPOSE / AIM OF REPORT

The aim of this report is to recommend to Council to appoint an Acting Municipal
Manager from 19 March 2026 for an initial period of three months.

BACKGROUND

On 27 February 2026, Council resolved to place the Municipal Manager (Mr. WF
Hendricks) on precautionary suspension and granted him seven (7) days to submit
reasons why he should not be suspended.

At the same meeting, Mr. GW Hermanus was appointed as Acting Municipal
Manager until the next Council meeting.

At a Special Council meeting dated 16 March 2026, Council considered the
response from the attorneys of Mr. Hendricks and resolved as follows:

“Resolved by Council: 16 March 2026

After the Chairperson had given the Councillors an opportunily, and the item had
been thoroughly discussed, on proposal by Councillor H Linnerts and seconded by
Alderman C Clayton, it was resolved as follows:

a. Regarding the Kruger and Blignaut report: Council resolved that after giving Mr.
Walter Hendricks time to give reasons why he should not be suspended, we put
him on suspension.

b. e, ”

DISCUSSION

In an effort to ensure continuity in terms of service delivery as well as the conclusion
of key projects, Council must consider making an appointment as Acting Municipal
Manager.

FINANCIAL RESPO ITIE

Expenditure will be covered with the current approved budget.
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LEGAL RESPONSIBILITIES

Municipal Systems Amendment Act 32.

Regulation on the Appointment and Conditions of Employment for Senior Managers
(GNR 583 GG 37245 on 17 January 2014.

RISK MANAGEMENT IMPLICATION (ITEM AUTHOR)

Negative impact on service delivery.

RECOMMENDATION BY ITEM AUTHOR TO COUNCIL.:

it is recommended:

1. Council noted the content of the report.

2, Council resolves to appoint ..........cvviiiiiienniicnenn as Acting Municipal
Manager from19 March 2026 for a period of three months.

3. That ...cccocciniiiinicisrennsensnusesses be paid on the maximum scale of the
current Upper Limits Regulations.

4. That the Executive Mayor be mandated to sign the contract of employment
if necessary.

5. That a letter be written to the MEC of Local Government to seek
concurrence with the appointment of «.c...coevrveiiniiiiiiiciiniiiin, as Acting
Municipal Manager from 19 March 2026 for a period of three (3) months.

DISC DURING MEETING:
Councillor H Linnerts proposed the following recommendation:

Council noted the content of the report.

Council resolves to appoint Mr GW Hermanus as Acting Municipal Manager
from 19 March 2026 for a period of three months.

That Mr GW Hermanus be paid on the maximum scale of the current Upper
Limits Regulations.

That the Executive Mayor be mandated to sign the contract of employment if
necessary.

That a letter be written to the MEC of Local Government to seek concurrence
with the appointment of Mr GW Hermanus as Acting Municipal Manager from
19 March 2026 for a period of three (3) months.

G A W M=

The proposal was seconded by Alderman C Clayton.
Alderman LM de Bruyn proposed the following counter-proposal:

1. Council noted the content of the report.




-

2. Council resolves to appoint Mr B Ngubo as Acting Municipal Manager from 19
March 2026 for a period of three months.
3. That Mr B Ngubo be paid on the maximum scale of the current Upper Limits

Regulations.
4. That the Executive Mayor be mandated to sign the contract of employment if

necessary.

5. That a letter be written to the MEC of Local Government to seek concurrence
with the appointment of Mr B Ngubo as Acting Municipal Manager from 19
March 2026 for a period of three (3) months.

The counter-proposal was seconded by Councillor Y van Tonder.

The voting process started, and each councillor indicated whether they vote for 1.
Proposal by Councillor H Linnerts and seconded by Alderman C Clayfon or 2.
Counter-proposal by Alderman LM de Bruyn seconded by Councillor Y van Tonder.

The result of the voting process is as follows:
Proposal by Councillor H Linnerts and seconded by Alderman C Clayton = 14 votes.

Counter-proposal by Alderman LM de Bruyn and seconded by Councillor Y van
Tonder = 13 voles.

RESOLVED BY COUNCIL: 19 MARCH 2026

After the Chairperson had given the Councillors an opportunity, and the item had
been thoroughly discussed, on a proposal by Councillor H Linnerts and seconded by
Alderman C Clayton it was resolved as follows:

1. Council noted the content of the report.

2. Council resolves to appoint Mr GW Hermanus as Acting Municipal
Manager from 19 March 2026 for a period of three months.

3. That Mr GW Hermanus be paid on the maximum scale of the current
Upper Limits Regulations.

4, That the Executive Mayor be mandated to sign the contract of
employment if necessary.

5. That a letter be written to the MEC of Local Government to seek
concurrence with the appointment of Mr GW Hermanus as Acting
Municipal Manager from 19 March 2026 for a period of three (3) months.

For finalization by the Office of the Executive Mayor / Senior Manager: Human
Resources, Mr J Amansure.

13




M

y1omawelq foualadwo)

9z/s20¢

g ainxauuy



aweuy 03 siaked Aoy buowe
suolsus) JlweuAp pue sdiysuone|al
Jamod jo Buipueisispun asn e

oM
ul23u0 snonbiquie pue xajdwod _ UMO O} }1 33e[2J pue UORN}ISLI Y}

ybnoayy uonniIsul Byl apINY e 10 SBA[}IB[O pue Wie Y} PuelsIapun e
. SWOIN0 UIM/uim e suonenyis xajdwod ajepuew
03} A||nyssaons Jaanauew 03 sisaiaiul Ulm [eap pue uoidalp J16a1ens 2i631e435 B3 JO JUBWSABIYIE B Ul

Bunadwos jo Buipuelsispunsasn e 8yl Mojjo} 01 sJayl0 Jamodwl e sIop|oYyaXels ||e 01 92uepinG apIAcld e

awsbeuew
asuewiopad |euonnuisul
asiwiido 03 ajoym 3A1D3]|0d

e 03Ul SWaysAs snoliea sjelbau] e

suoi3oe Jo saduanbasuod
3y} pue ‘si032e} [eanyjod pue
SRINIONIIS [BUOIINISUI PUBISIOPUN  »

salped JUBASIDJ O} UOIINIIXD
0} SIDIUE] 1BAUNWWIOD DAY

suone ul Ayubayu

pue auydidsIp-)13s Jo |9A3] Jouadns BOUBADJDI BINSUS O} sioydey [edyjod pue saunpnis
e Ae|dsiq "ucizeaouu) pue Ayjefoj sueid 21ba3ea)s obuajleyd APUSISISUOD e [euonnyisul Jo ssaualeme ue shejdsig o
S31EYI|IDB) 18y} JUBLUUOIIAUD UE 3]edl)
sdiysuoiejas 21Ba1es UORNISUL 3Y] JO SSBUIAIIDIYS pue UOIINHISU! BY} JO SSSUSAINIDYS pue SIew UoISIIEP Ao
Bujuieyuiew pue Buipqing ybnoayy ssaiboud sy} Joyuow O} sainseaw ssaiboid ay) 10}UOW O} SaINse3 40 BulpUEISISPUN JISEq Sjensuowsq e
aouanpul pue Pedwi 3pINold e gouewsopad suyap Apady e fouewuopad Buluysp urisIssy e
(—— ajoym
_ 9A129)|0D B OJUI swa)sAs aesBajul
SyNSal puE UOHNIAXS seale [euolduUNy ABaress apinb o1 Aujige 8y} sy2e| 3nq Juatiabeuew
ABa1ens 10} B|QRIUNODL-BS PIOH  ® ||e ssoloe sjeob pue ABajens ublly e pue 33noaxa 0} sueld uoioe dopPasg aouewLOpad [BUOHNISUI
jo bulpuelsiapun diseq e SeH  »

JiomaLuel) [euonnliisul Buiuueld 516016115 16 BUIbUBISIZOUN sJaquisw Wweal Jo Co_wmﬁ_u_tmn_ Abojels e mC_uUw.__U ut duanjjul
w>_mcm:wanm e Juswaldwi ! _._m_mm. > ”>ow # aw.w c_wm %m_ pue Juswabebua ‘ajeIow 3y} uo panwi| sey inq sa1Bajeuls jpuoinliIsul
pue dojansp o1 Buipueisiapun P pajmouy yidep-uiAeidsig e souenjul pue 1edwi saisod esey e 01 jul] $yse} oypads moy aquisag e

| pue abpamouy yydap-ui asn AlgAdy e

Slepuew }as aAslyde 0}

satyioud 1uswILIRAOB [B20| 0} s saAR2aqo 335 pue siapo audsul 03 A3ljiqe ay3 s3de| g
1110l | s16a3ens 03 Juauiubije pue anjea 3)epuew 31631e.3s S,uolNISUL BY} sonpaqo 216s1ens [euswLedsp
UORMUISUL BUL UORISOT pue Samionais e 2UILLISISP 0} SIINANLDE ||B 33en|eny ° Buisijeas ul wes} e 0} UOIDAIIP PAID  ® . .

pue [BUOINYISU PURISIOPUN

donRi3dns J3aDNVYAQY
STIATT LNIFAIIHOV

ajepuews jeuonnisul 21633e1)s Y3 UO JAAIPP 0} sadylo Lojdap pue andsur pue ‘uoiNIIISUL AU} 10 UOISIA B JD3JIP pue apinoid ! NOLLINI43d ADNI1IdINOD

diyssapea pue uopdaug dibajens : JNYN ADNILIdINOD

S3IDNILIdINOD DNIAVIT HILSND

9z/s20¢ g aJnxauuy



| saduel||e pue suoliisod ‘saibaiens
[ dojaAsp pue SUOIIEIIUNWWIOD

dOd3dNs G3adNVAQY 1N313dINOD
S13A3T LNIWIAIIHOVY
ajepuew [euonninsu; d16a3e0)s 34 UO JAAIRP 03 siayro Aojdap pue asdsul pue ‘uoiIN}ISUl BY3 10§ UOISIA € 1331Ip pue SpIAcid ! NOLLINI43d ADNILIdINOD

dyssapea pue uondang s1bajens :JINVYN ADNILIdINOD

S3IDN313dINOD ONIaVI d3Lsnid

9z/920¢ g aJnxauuy



saAIp3fgo
|EUOIIN1IISU] SABIYDE O} SUCISIAID
SSOJJB SWIES) SSISAIP 91IUN PUE PEIT

SIUSWLUOIIAUS [BLIESIDADE
Ul SNSUISUO0 JO JudwadBe 3AdIYdY

juswabeuew

ddUBLIONAd PUR UOINSUEL) PaIIUN
81e1|1o€} 0} S)UBWaIINbaL Aoeded
1ipasd pue spuail Auspl Alpaoy

Wiea} 3y} 03 32eqpad) 2AINIISUOD
pue aasod Buiaib Aq 2oug)aoxe
asuewopad Jo ainynd e aldsug

ajepuew
51693e415 83 [|14n4 01 SUSWSIINbal
Apedes Ajiuapl Ajpaizdsy3

1uawabeuew

pue juawidojaasp jeyded

uewny o3 saydeoidde pue ssibaiesss
pajetbajul anisusysidwod dojpasg

Wwies) ay1 Ulylm spasu
Buiuies| pue juswdojansp Auspl

Ajpum3sisuod pue AJiey
uone|sibs| aako|dws Jueasjal Alddy

uonRnIsul ayy ut ABajens Aystaaip e
ajesodiodul AjpAande pue sxueuiiopad
ul AyissaAlp Jo 1oedw By puelsiapun

SSURAIIIRYS
|euosiad asealdui 03 13p.O UJ SISY10
01 9ouepinb pue Buliojusw apinoiy

Alewndo

SUO}DUNY S1N23XS PUE UORNQLIUOD
asealnu; 0} s1aylo ;amodwa

pue syse3 a1ebajap AlpARIa4]

SaAnenu|
juswdolanap bunuawsajdwi

ul poddns saiinbai 1nqg “uswdojarsp
aafojdwa 1oy saunepInb Jo aiemy

Ayjigeiunode pue Ajigisuodsas
‘aui|d1dsIp JO ainyjnd e Jaiso

loAeyaq paJisap
pue aAdaYa plemal pue asiuboday

yoeoidde asianlp e Jo sjyauaq
23U} JO 21BME 3q PUE SIDYLO JO aInjeu

aslanlp ay} poddns pue oadsay

UOIINHISUI BY} SS01D8
5|00} pue saydeoidde ‘sessadoid
uawebeuew ajdoad aoead
1520 9jesodiodu) pue dojpaag

JORI3dNS

suojUaAIBIUI
[eIP2WLA) PUSLLIWLOISI pUR 5355920.d
oM puE Wesal sAldaYauUl Auspl

Q3IDNVAQY

Aiqisuodsal pue uonnguIud
wea} asealdu) 0} sajiunyoddo yass

1N3L3dINOD

spunoibydeq asIvAIP JO
ajdoad yum a1ei0qe||0D pUuE PeIIU]

Buiajos wajgoud
pue Bumas|eod wesy ul a1edpiued

STIATT LNIWIAIIHOY

saAnefqo jeuopmysul
anayoe 03 Japio ul sdiysuone]as anpnu pue pjng pue judje) asiwndo 'Ayis1aa1p 30adsal *ajdoad abrinosua pue andsul ‘abeuew AjaAnda343

* NOILLINI43d ADN313dINOD

juawiabeuep ajdoad :INVN ADNI1IdINOD

SADNILIdWO0D ONIAYIT

ILsn1d

9z/s20¢ g 24nXauuy



sy(su abeuew 01 sainpadosd Adde
pue uoneuswaidw foijod Jonuopw

synsa1 feuoidadxa Janlsp 01
wied} 1afoid a1eAnow pue sausnpu]

UOIIED0||B 324N0S3M
pue sda)s ‘saulawir} 0} syuawsnipe
papaau axeW puUR SAIUNOSAL
40 asn pue ssaiBoud J0HUOWN

papasu se spew aie syuswisnfpe
18y} PUE ‘UOIIESI|1IN 8DINOSB

lewndo pue ssa.boid yoes 0y
paiojuow aie sweiboud jeyy sainsuy e

Abojopoyiaw juswabeuew yosfoud
Aeiodwaiuod Aidde pue Apuapr

suejd uoIde |qedIoM 01Ul
Koijod jo uone|suel} 1031p pue pea] e

ui-Anq 3a8losd
Bupjaes uj s1ap|oyaxe)s JueAsal
pue Sal310yINe [2A3]-d03 SAJOAU]

Jauuew
jua1sIsuod e uj sapijod Ajdde pue
syuswalinbays Aioinieis yum Aldwo)

$9|qeIBAI[aP 3y} JO
uo13R|dWOd 3AIBYS Y} 3le}fIde) O]
s32.nosa. 3a9foud syeudoidde Apuapy

apinb

se uoneyuswa|dwy 1afoid jnysseaons
1o saydeoidde pue synsal asn

3JOM UMO YUM PaJRIDOSSE XSl pue
$10)0E} 91EJIUNLILIOD PUB JUBWN20Q

syoefoud
3O saWI023N0 JUswWldw 03 Ajioyine
jo suonysod uy sjdoad adusnpup .

saAd2[go [euoNISUL

asi|eal 01 ABuipsodoe spefoid

adods pue sisAeue ool pue oJdew
21691805 aAIsusyaidwod eIl e

paloud sy} Jo sanipdalqo

pue Ayjenb ayy Buisioidwod
noyum palinbas uaym

19bpnq pue adoods yefoud Aipony

sa|gesanlap
Jo Aljenb ay) pue suipesp
123foud usamiaq aduejeq e puid

saAi3da[qo
21623e43s 5,UOINMISUI 3Y3 O} UOHE[I
ui syafoud jo [euopiel syl puelsIspun

sjuawialinbal

92IN0S3J PUE 1UBWISSISSE

edw ybnouy saibajells
wawabeuew ysu aAlpdays Ajddy

sswodno 1afold
paJisap jo suoijedldw) wisy-buoj
2y} asljenydaduod pue pueisiapun

YOrdadns

s|eob jeuonnynsul 01 Buipione
S)I1u0d pue saipoud aduejeq
pue sweiboid adinw abeuepy

Q3aDNVYAQY

STIAIT LNIWIAIIHOV

suolepadxa punose
Kje|y a3ea.d pue wea) 129foud ayi jo
saiy|iqIsuodsal pue s3joJ By} auyaq

JUSWIBA|OAUL J3PjOYay RIS
pue suoiediidw ‘Abojopoyiaw
Juswabeuew joafosd pue

weiboud Jo sainpadoud pueisispun

Sau01Sa[IW A3y pue sniels 1oafoud
311 912IUNWILOD PUB JUSWSA|OAUL
1ap|OY|EIS PEOI YSI|qelST

1N313dINOD

sanuoyine Jaybiy
woJy [eroidde Jaye syasfoud sreniug

saA1193{qo 13s uo JanIPp
0} J1api0 uj sanIARDR JYnads ajenjeas pue Joyuow ‘afeuew ‘ueld ABojopoyiaw Juswabeuew 33afoid pue weiboid pueisiapun oy ajqy

* NOLLINI43a ADN3L3dINOD

juswabeuep 309loid pue weiboiy $INVYN ADNILIJINOD

S3IDNILIdNOD ONIaVIT + ¥3Lsn1d

9z/S¢0t g ainxauuy



196pnq 1suiebe

bupuads sjeudoidde ainsua oy
sanipdeud uolenjeas pue Buuoliuow
Jadoud juswaidwi pue Aiuapl

$9558004d pue e1ep [RIDURUL YLIM
Burjeap ul wsijeuoisssyo.d Ae|dsig

Wwawabeuep
Jeidueuld Jo4 slomawels Aioje|nbal
5,AiNseal] |euoiieN 10Wold

pajepdn

pue pamaiaal ase saulapinb Ainseasj
[euonen Aq painbai se suopansul
pue uoiebaep 18y} ainsug

]0J1U0D 13558 3A0IdW] O} SPOYIBW
mou Juswadw pue Aiuapl Apalay

sbuiaes |eidueUly aA3IYOE
pue juswiabeuew |epueuY aosdwl
o} sdiyssauped ainunu pue pjing

1043u03 19sse Buipiebal
sainpadoad pue saijod uo asIApy

“suopsabbns pue
suoiIsiap 4o suonedldu [epueUY
3} PUBISIBPUN PUE JBPISUOD

seonpeid Juswabeurw (e
10 Alubazul pue Ayjjenb sty asueyus
01 aoe|d Ul sessa20.d pue swishs g

sjewloy paydads
uo paseq spodas [epueuty aledaid

|o13uod
19558 JO BoueIOdUI dY) PUBISISPUN

sassa20.d [elouBUY
13410 pue ainjipuadxs uo uonnisul
2y} 4o} uondauIp d163jeAs 185

uonNHIsul
3y} Joy slomawiely 396pnq 19§

spuaJ} ainypuadxa
alniny Buyojuow pue Bugpenjead
ul 3sisse 01 s|jooy Bujuueld dojeasg

dordadns

suJeu0d Juswabeuew Jepueuly
pue bupsbpnq xsjdwod ssaippy

juswsbeuew |epueuly
0} Yoeasdde Buies-1s0d e dwnssy

Ayjigeunodoe [epueuly
Jo aduepodwi ay1 puelsiapun

uonnysul
2y} Jo saAIR[qo d1batells syy
0} paubije aue jey) s}abpng asedaid

SysU
jeipueul abeuew pue Auuspl ‘ssassy

‘goueusanob |eppueul ‘swsiueydaw
Buiodal ‘eiep jelpueLL JO SB2INOS
SnolieA 3y} Ol ssauaieme Aejdsiq

swa)sks pue sessanold

£H|iqisuodsal umo uiyym sausnb
0} s1amsue 2|qIpald sapiroid pue
| sassenoad Bunsedaloy pue Buizebpng
_ ‘Buiuue|d jo diysiaumo dAlloe Sxe |

GIDNVYAQY

BSEENENTEEIN

moy pue Bunsedsioy pue buiebpng
‘Buiuueld ‘sydeduod |epueuy
|essuab Jo abpemoun) 31qiyx3

1N313dINOD

SaIIAIIOE pUB $3559004d |EUOIINHISUI
03 a1ejaJ ASY} Se SpoyIaw pue
s1doouoa [edURUY JISE] PUBISIAPUN

STIAIT LNIWIAIIHOV

Jauuew [e213d ue ul pafieueiu a1 sUOIIBSURI) [BIDURUL [[B JRY) 2INSUd 0) JaYling "sadioeld [epueuly pasjubodas yym sduepiodde
uj sassa20.4d Juswaundoad Jaysiulupe pue Juawabeuew ysu [eIDURUY 3)N}ISUL ‘MO] Ysed Josuod 'spabpnq abeuew pue ueld ‘spdwod 03 3|qy

juawabeuery epueUly

SADDN3I1IdINOD ONIAYI1

* NOILINI43d ADN313dNOD

INVN ADNI1IdNOD

< d31sn1d

92/s20¢

g aJnxauuy



uoneswajdwi

104 lenualod ay3 Aiuspl pue
soleuads axnoeld 1saq Wolj seap)
MU %a9s pue su paje[nd|ed sxe}

UONRULIOJSURI) 2ADYD 21R)I|1DRY
01 32e[d Ul SUCIUSAISIUI [BIPIWSI
ind pue sbueypd jo ABojoyafsd
pue eduw ay3 puelssapun

sanneniul abueyd
puno.e siaY3o aJidsul pue s1eAIIOW

abuey> a)esBajul 0} Moy pue s103o8y
Jouegsisal 'aBueyd Jo spaya syl
O SIaqUIBW Wwea} apinB pue J0Jusy

saopoeud abueyd 1saq ysulebe
suonuanaul abueyd yiewyduag

sjeob pue sanidafqo
o1Ba1euss s,uonn1sul 8y yum paubije
aJe ey} suonuaaLul sbueyd ubissg

_ siojoey abueyd
01 92uE)SISas BulAjosal Ul Isisse
pue sjaas| ssaulpeas abueyd Auspp

juswuIanob

|e20| Jo adods Jspeoiq syt

UIYLM UOIINIASUI SY1 UO SUOFUSAIBIUI
abueyp jo pedw ayy pueisiapun

sweiboid
abueyd |ngoedwi ul pea| syl axe|

abueyd

buizeyjioe) ur sauel|e nbsiens
ys1|geIsa O} SIaP|oYa3els SNOLeA
| Yum sdiysuoieal ainpunu pue piing

slap|oyayess Jueadjas wol sbueyd
10} |eacudde pue ul-Anq uieb o1 3jqy

LIRS} 3JOM UMO 4O 3pISINO
spoya abueyd pea| 0} J8BIUN|OA

suoiuaalul abueyd Bunopd
pue sweiboid abueyd uj aedidiied

s1030e} abueyd 03 adue)sisal
Buipnout ‘uoijewojsues) 0}
sabua||eyd pue ysi jenuaiod Apuspl

SSBUBAI}IBYA 5,UOIN1IISUL

@onpouul pue ubisap pue Abajess
abueyd ajen|eaa Aisnonuiuo)

SO|qEIDAIIDP 3Y}
uo pasnaoy way} deay pue abueyd
Bunnp siaquiaw wea) ISIsse 0} 3|y

91e)s palisap pue
JUS.UND By} usamiaq sdeb Apuap]

SUORUSAIRIUI
abueyd ay} aesodiodu) 03 sasseooud
pue sainionays uaund ydepe KaAidy

saApeRul 9bueyd

7 ay3 aaueyus 0} seydeosdde mau
7 Jo4 diysiosuods pue ui-Ang aundas

abueyd
Buunp sndoy pue wies utejulely

abuey>
1o} spasu diseq Aauapl 03 3|y

suonuaaalul ayy poddns
oym s1apea| sbueyd Jo Hiomiau
e 9)eaud pue sjusbe abueyd Josuods

d0143dns

S19p|OYI| IS JURAB|3I
0} ssaibold A3AU0D pue s nsas
pue pedwi abueyd Joyuow AjpAdy

GIONVAQY

JUBLUUOJIAUS JIWOUOID
pue [ean1jod ‘je130s ayy uo 1oedwi
abueyd sy} Jo sisAjeue ue wiouad

1N313dINOD

ST3AIT LNIWIAIIHOY

Ajunwuwod ayy 0} sadinuas fijenb pue [euoissajold JOAIPP Pue sdAnReUl

SOAIJEIIUI UONBLLIOSURIL
40 S}1J9UIQ Y} PUB SUOIUBAIBIUI
abueyd jo ssaualeme ue Ae|dsiqg

* NOLLINI43Gg ADN3I13dWOD

mau Juswa|dun pue aaup Ajnyssaons 0} 12PIO Ul S|9AS] || UO UOKELLIOJSURI) [BUOIININISUI 3JR[IUI PUB JAIIP 0) 3qY

diysiapeaq abuey) *JANYN ADN313dNOD

SIDNILIdWOD HNIAYIT < ¥3LSND

92/9202 g ainxauuy



JuswaAoldwi 10} SUOHEPUSWIWODSI
apiroid pue uoeluswa|dw yum
sabuaj|eyd pue sjulesisuod askjeue
pue Auapi ‘saidijod Jo uolle|nuioy
9y} Jo}uow pue Jusw|d]

|9A3)
0J2W B U0 $31I[0d JO UOIR|NWLIO)
ay} aALp pue Paaip ‘adeys 0} 3jqy

juswuIA0b

[B20] 4O SSUSAIIDYS BY3 ddUeYUD
0} |9A8| 2ueuIaA0b aalesadood uo
sdiysuotieas anusod abioy 01 3|qy

uswabeuew

3oue|dwod pue suouaAIR)UI
aonpoeud 1saq quswiabeuew ysi

uo JusWUIBA0D [BJ0| BSIADE 01 3|y

sassadcold pue swayshs
Juswabeuew 3su aAIsuayIdWOod
waws|dwi pue Auspy

suejd uonuaial ysu jo Bulpuelsiapun
ybnoloyy e ajensuowsq

saAIpa(go [euonnIsul JO
JUBWaA3IYde By} uo apaduwl 1eyl dsu
2onpal pue anaid o} saydeosdde
pue ABojopotpaul j01u02 ysu Addy

SaAI1D3(qO JO JUBWAABIYIE
3y} 2JNSUB O] UCIINUISUI BYF UIYUM
uoliejnuiioy Ajod sAup AjpAidy

uofiejnwiloy Ao1jod ol indul aplaoid

SoMawely
anne(siBa) ayy uiyum saadalgo
JeUOIINIISUI JO JUBLUBABIYDR
ainsua o0y ABajes1s aoue|dwod
pue asueulanob Juaws|dwy

s3|yosd su
dew pue s1Se33.04 3SU P|BA 818310
“is1l ainseaw pue askjeue ‘Ajuspi

UOINIIISUI 9Y3 UIYIM

suoisap bupyel ysu buisiwndo
Joy sassa20id pue sanbiuypay

9y} Jo buipuelsispun ajrsuowaqd

slap|oysyels usamiaq sdiysuonejs.
djgesiom Buiialsoy uo aduepinb
sainbai Ing wswuiaAob aaneladood
40 2JN12N.1S Y} pueIsIspUN

R
_ sJuaWalinbal adueusanob
yyum BuiAldwod u Juswnwwod

4O [2A9] yby e SjesSUOWSQ

SIDALP pue $3ARDS(GO [RUONHISU
A@> oyus saAeRU sk ul| 0} 3|qY

Q3IDNVAQY

STIAIT LNFNIATIHOY

953y} ssalppe

03 sue|d juswaldwi pue s10308)
2suej/dwod pue ysi pue sdueuISA0D
jo Buipuelsiapun ybnoioyy e Aejdsiqg

1N313dINOD

sdiysuonejaa
souewsanob aanesadoos asueyus pue sapijod Jueadjal Jo uonesiienidacuod ayl 1P341p 03 3|qe “JAYIn4 "suonebiiqo pue sadxpoeid adueusanob

sjuawaJinbau

yans bupuswsaidwi ul Juswdopasp
pue asuepinb aunbal jng

510328} 3duEUIBA0b pue ddueldwod
“{si JO ssauIeMmE diseq e Aejdsiq

* NOILINId3d ADN313dINOD

3o Burpueysiapun ybnoioyy e Ajdde pue syuswaanbas sduerjdwiod pue ysu Guibeuew ug wsijeuolssajoud Ajdde pue 3daa1p *s30woud 03 31qy

diysiopea adueusanon + INVYN ADNILIdINOD

SADNILIdWOD DNIAVI - YaLsnN1

9z/s20¢ g 2inxauuy



SuoIsIIap
|eJOW aA3IY2e O} A[JUS]SISUOD
sa|dpund |erow [esiaaun Aiddy

uleb |euosiad xa8s Jou
pue weal e yum Aun Ui SHom 03 3jqy

siapjoyayels
[BUIS1XS pUB |BUISIUI O} UOIINLISU}
aU1 4o anjea ay} ajowoud AjsAndy

pajou
uaym Kysauoysip pue uondnuiod
jsutebe scuels aAnde ue saye]

juawulanob |edo| Jo 158193UI 153G Y}
ul pue Apdwoud 1sa18)ul JO PIUOD
JO SUOENYS UM e3P 0} 3|qY

3|geloaguN aie sadUINbIsUOD
3y} JI UBAD ‘SUOISIIBP pue
suoide umo 1oy Ajigisuodsas axe|

suole|nba. pue ssjnJ
S,UCIINMISUI 23U} YHM JuaniBuod ase
1By} SE3PI pue SJa1|9q ‘san|eA 1uasald

uieb jeuosiad buryaas noyum
SI31JBW JO 3INJeU [RIJUSPLUOD
3yl JOUOY pUE puelSIdPUN)

Juswulaob (e20] jo

sanipalgo ayr poddns 03 uonnisul
9} 5SOJIE SaINSseaw A}(Iqeunode
paleys pue spiepuels Aubagul 195

SISP|OYIELS JUBAS[BI
10 [encudde ay3 uieb pue juasedsuen
ale 1ey} SUOJIEPUBWILIOID!

pue sjesodoud ayep

swuwisaob 1820 ypm uondniiod
pue Ayaizoe jusjnpnely podas Ajaandy

Ju)ut [esow yum Bujuoseas

pue Buipuejsiapun ul JuswdofAap
pue asuepind salinbai 1nq ‘sucienius
[erow diseq Ayuapl o3 3|gy

uofdn.iiod
pue pnel} }equod 03 Sainsesw
juswadwi pue dojaasp AjpAloy

SIUDWIN WWIOD
yum suonde bujubije ybnoiyr
109dsal pue isnuy uieb oy sjqy

J3AI[2p O} 3{geuN USYM 515410 WO}
SOURISISSE %985 PUE SISSALEIM pUE
sayejsiw umo Jwipe Ajuado o3 3|y

uonnysul 3y}
10 suonenBal pue sajnJ Jiseq Mo||0

saaioeld [elow
JO BADNPUOD JUSWILOIIAUS UB 2)e3ID)

dordidns

UO1IDALI0I-4]95 JO
sainseaw Adde pue dojpaap ‘Apyuspl

Q3DNVAQY

uoBnIsul
ay3 pue JuaWuIA06 |BJ0] JO SBN|eA
3y} yHm Juawubife uj 4as 1npuc)

1NILIdINOD

so|dipund

Buguawaidwi ul uswdoasp

pue 2auepinb sannbai 1ng ‘Auubaiul
ypm Bunoe Jo 1edwi ay) asieay

ST13A3T LNIWIAIIHOVY

3asuaadwod
|e1ow s333324 Jey) Joiaeyaq Aejdsip Apuaisisuod pue Auibajul pue fisauoy sajowold jeyy bujuoseas Ajdde 's1a661m [esow Ayuap) 01 21y

- NOLLINI3Q ADN313dINOD

auaadwo) jesop SJINYN ADNILIdINOD

SADNILIdWO0D TI0D $ 43Lsntd

9z/szoe g sinxauuy



_ souepodw pue
Aouabin jueasas J1ay)y 03 buipiodoe
s1oafoud pue sysel asnold

S33URISWNDIID
Buibuey jo 1ybi| u sueid 3depy

sueid Aouabunuod
sreudoidde uawadw pue ubisap
pue s10308} st 3|qissod Anusp]

s3Nsal 9duewIopad
Jopuow pue ssaiboud sainsesiy

uoiesiuefio pue a4nonuis Jayuny
24inbal 3nq Hsel e 4o} paJinbal
S30JN0SBJ PUE UONEBULIOJUI 3DueLY

sanp(go [rUOINIISUL
anaiyae 0} sue|d anisuayaidwiod
pue pajielep ‘e3|2 adNpold

$3ARS[qO [euUOINYSUI
10 JUSWSASIYDE BY} 31EH|1DB} O}
spefoid yueasias o3ui Adljod ajejsues]

S9DINOS3J PUB 3WI} JO ASN JUBIYD
yum pue 3126png uiyum pawiopad
a.e A3y} 8INsud 0} SHSE} 3NP3YDS

suoyoe pue suejd butdojanasp
U1 S2AIDR(QO WiIR1-HOYS UO SND04

spafoid pue
S$)S€} A04 SAUOLSI|IW PuE SADB[qo
‘sauijawiy Jisijeal 3npayds

san1123(0o @duewIoNad S, Wes)
ay} o ajesodiodul pue sjeob pue
sue|d wud3-b6uo| pue Loys adueleg

Juawulanoh
|B20| pue uonnIsul sy} Jo
| sjuawalinbas uua) BGuoj pue wnipaw
"HOyYs 1se9.10) pue 103304d 01 9|qy

syse} 819|dwod 03 suollde pue
sabejs palinbai a3ueape ul Ajusp]

$45€3 Jo aduepodw
pue Aouabin ays asiuboisy

oW 21 S2ARIB[CO 1Ry} 2INsSUd
pue suejd Bunsixs mo||o4 01 3|qy

suejd saisusyaidwod pue pajielsp
Buipinoad up yuswdojansp pue
aouepinb salinbai yng Buisiuebio pue
Buiuueld jo ssaooid sy pueisispun

suonoe
pue sueid Buidojarap usym saalieiiul
pue saifajel}s peoiq uo snao4

¥ORadNS

uoneaws|dwi |nysseaans

Joy saounosal sjendoidde ubisse pue
SBIHAI}DR S}BUIPICO pue Jjesbalul
‘sue|d aAisuaysidwod dojaasp
‘S3A1)29[q0 JeUOIINYISUI BULSP 01 3|qY

QIDNVAQY

ST3IA3T LNINIAIIHOV

JSE) B 10}
pa.inbal $32uN0saJ pue uoIEULIojUl
asiuebio Ajgyedoisdde pue Ajaady

1N313dNOD

sanpdafgo 395 punoJe sysel asiuebio
pue sueld Jiseq MO||04 0} (Y

ysi afeuew o3 suejd Husbunuod
jUaIdIJ ppIng pue K1aanap 21uds o ijenb ay) ansud 03 A[9A1II9)9 5321053 pue uoljewiojul asiuebio pue aspuoud ‘ueid 03 aiqy

Buisiuebug pue Buiuueld

* NOLLINIZ3G ADNILIdWOD

+ JIWVYN ADN3LIdINOD
SIDNILIdNOD 40D < Y3LsnNm

9¢/sz0t g ainxauuy



IMMI

spaau jua1 Ayzuapl
0} Yoseasas u| sbebus Ajsnonuiuod

uonuanIaluy [eipawal asodoud pue
saydeoidde aAl}eAOUUL O} BAIDNPUOD
saiuniuoddo asjeue pue Auspr

SDOUBIDYUOD
pue sieujwas Juawuiarob
|EDO| [BUOI3RUISIUI PUE [eUOHEU
ul abebus pue suonn|os ad3oeid
1s8q Bueys ul sjos anppe ue Aeld e

uonesiwndo ssaooid
pue AISAISp 921AI95 JSWOISND
anlleAouUl Uo Japed| Jybnoyieag e

uonesijdde jeuonniisul esodoad
pue Aisaijsp 3o1A185 pue ssadoud
1 saoipoead 3saq pue spuasy Ayuspr

! —

sIapoyaels
JUeAS|3J WOJy suoiuaAIRIU| pasodold
104 ul-Anq pue jeaordde uieb oy s|qy

yoeoudde uopesiuebio Buiuses)
€ SMO[|04 puUB Bupjuiyl SAEAOUU]
S191S04 18y} JUSWUOIIAUD UE J1EDI) o

uoiN}Isul ayy Inoybnoayy
seap| mMau Juswa|dwi pue aje|NwIo4

sass9204d |eulajul SdURYUS 0}
ssipiunuoddo Apuapi Alsnonuiuo)

SISPJOYSNEIS PUE SUOIN|OS
aAneaouul pue sanjiunpoddo mau
4O 51y9UBq B3 S1EIUNWIWOD Al4es|D

Ii Kiaaljap
221A35 pue 59558201d anosdwi
01 seniunyoddo uo siepjoyaels
[EUI9IXD PUB |BUJBIUI HYNSUOD

Bupjuiy) aARRAOUUIL YINS 2DURLUB O}
saijlunpoddo aiojdxa pue sisylo jo
sanipadsiad pue sesp) ayy 0} usls)

onb snje)s ayy sabusyjeyd
Ajleuibiew 184} SUOIIUSAIBIUL
|eipawial adwis asodoid

93ua.nN220 abeuew pue juanaud
0} sabuajjeyp £a) ul spuaJl JojuowW
pue SUDIIN|OS PUIIWIODAI ‘Bshjeuy o

uonNyIsuL 3y}
Ul SEJE SMOLIBA UO SUOIIN|0S AJusp]

suofn|os Ajuapl
pue sued sjqesbeuew ol swajqold
x3|dwod umop ea1q o1 3|ay

UOIIdUNY UMO UIYHM SYSE}
wiopad 0} sAem Mau pusLILIOIDY

Buiajos
wa|qoad paseq-1oe) pue |ediiheue
01 SADNPUOD JUSUWIUOIIAUS Ue 9}8al) e

sanbjuysay
pue saydeoidde buinjos wajqoud
pue [eonAjeue xa|dwod ajeisuowagq e

doniadns

swa|qoud
| xodwod Bunjosal pue Buishjeue ul
sienpialpul aendoidde yum abebug

swajqosd
BuisAjeue uaym ssauybnoiolfy
pue 1Bisui ‘ANAND3[go s1esisuowaq

sanbiuyoay
pue sayoeoidde aajzeaouu| pue
{eDIIA|EUE UO 5I9GUISW WIEd) SOYDEOD)

QIDNVAQY

STIATT LNIWIATIHOV

slaylo
woyy asuelsisse Bupsanbal yum
sishjeue juapuadapu asuejeq 0} a|qy

SUOI}RPUSIIODaI

Joy ajeuonies apirold

pue sayseoidde pue sanbjuyday
Buiajos waqoud jeaibo| ajensuowsq

1N313dINOD

sonldRfqo J16a1ens £ay arsnyde 03 Japlo uj sassadroid [euonmnsul
anosdwi 0} 2A13RACUUI 318 JRY) SUOKN|OS paseq-1oe) Judwa|du pue ysijqeiss o) spual) pue sabuajjey ‘uonewopul dskjeue Ajednud 03 3jqy

:o_ugo:ﬂa pue sisAjeuy

SIIDNILIHINOD FH0D

ssauyBnoioy)
pue |ie1ap 3de| Inqg ‘sish|eue
40 uopesado diseq ay1 pueIsispur

*INVN ADNIL13IdWOD

< ¥3isnm

9z/920T g 24nxauuy




INMI

sayeoidde

aonead 1599 aleys pue seap mau
1191|8 0} suoissas Buiieys uoewoul
pue a6pajmou Jejnba pjoH

sIapjoyanels [euIdlxa pue
[EUIBIUI Y2IM SuOlIdRISIUI Ul spulod
abpamou yojdxa pue asiuboray

Buneys sbpajmou pue Bujuies)
4O BAIDNPUOD 3INYND € 3.3t

Juswabeuew uoileWIO] pue
sbpajmouy 103 swaishs bupoyuow
pue sainseaw a)edndde Ysijqels3

Yoeosdde sinjew e sjessuowag

wawabeuew
abpajmouy| s1e31j1oe} 0} JUBWIUIBAOS
Je20| ssouoe sdiyssaupied ysijgeisy

SUOIN}ISUl SNOUBA
ssosoe juswabeuew sbpamouy
2o1oe1d-1saq ajowoud pue aleys

fuapiys

PUE SS3UBAIIBYS |EUOIINHISUL
asueyua o0y abpamous| abpa-Humnd
pue JueAs|al aplaoid pue yoieassl O}
532JN0S3J |BUISIU| PUE [BUIRIXS 35

slaquiall wes) pue
S13P|OYDXEIS |RUISIUI YUM SBpa|mouy
pue uoljewloul a1eys Auenbay

uonEwIOUl Bulieys 1oy sainjonis
pue swsiueydawW ajeald AjRAIY

aseq abpamous ayy ases.oul
0} UOIBWLIOLU] JO 592JN0S MU X995

spaau
uswabeuew a6papmouy auniny 13w
0} sassadoud pue spaepuels dojanag

SuonN|os
apiacid pue SuoISAP IdUSNUI

01 A]9AI1991)3 UOIIBULIO 3SN puE
$324N0S SNOLBA LUOJ) B}Ep 2}eN|eAg

SUOISN|PUOY MeJp
0} uoljewlsoul 121diaul pue askjeuy

uoljeuloul pue sbpapmour

aJeys pue ujeb >2as 0} paismodwa
2Je SJ2QIBW LWES] 3LaYM N} nd
pue uoisia e poddns pue ajeal)

dOordadns

swiaisAs pue sjuawalinbal
yuswabeuew abpajmou pue
uopeulou] aiminy PIpasd Apanday3

GIDNVAQY

STIAIT LNIWIAIIHOV

juawuianob jedo] jo aseq aBpaMmow)] 2A1IIB]|0D 3y} IIUBYUD 0} SBPIO
u1 ‘e1paw pue sassadroud snouea ybnoayy uonewsojul pue abpapmow jo bunieys pue uonessuab ayy ajowoud oy a|qy

juswabeuepy uonewloju] pue abpajmouyy

Burieys uoiewou

pue abpajmouy| [euoiniisul

abeuew o3 ABojouyda) pue

swia)sAs uonjewloyu sierdodde asn

1N313d4INOD

SIDNILIdWO0D 0D

syoafoud pue syse}
J193ds 104 palinbas uonewoyul
JueAs|al dde4) pue asuobaled 13)|0D)

OLLINIH3Q ADN3LIdWNOD

+ INVYN ADNILIdWOD

S daLsn1d

92/S707

g ainxauuy



IMHI

suldsip pue
aoudladwon |eiow JO s|AB| YbIYy yiim
EIPSW 3Y1 YIIM 91EDIUNWWOD O} 3(qY

uonnsul
[ 3y jo abew aanisod e soueyua
0] %235 pue SIBP|OYSN RIS [RUIAIXD O}
uoln}isul ay1 ajowold pue 1axielN

SHUBWINDOP UYLIM PRINIINLS-||aM
pue as|puod ‘pasnaoy ‘ieapd idwod

Ajleussixa pue WWUIRA0H
[B20] UIYHM S|SAS| JUBIDHIP
1e suoneilobau sjeuiplood O} 3|y e

x3|dwod punoue
suonenobau 1auip AjpAIIdaY2 01 8|qY

slap|oyss(els

JueAsRl WOy JuBWdaIGR

pue JaWHWWod ‘uoddns suieb
JBY} JBUUEBL B Ul JUSIUOD JBAIIRQ]

SuOIeSIaAUOD Seidaldde
|EDI314D PUE UOIIEIIUNWIWLIOD
aanonposd pue ussedsuen

01 SAIDNPUOD JUSWUOIIAUS UE $D1ED)) e

sansst xajdwod

uo spujodmaia Bupediunwiwod
USYM SPD3U [BUOHNISUI

ypm saapadsiad eanijod souejeg

l13jsuel} uoiewoul [ewdo aiey|ne)
pue 23uUdlpne 3y} Uns 03 3jA1s
puE JU3u0d UoledIUNWWOD Jdepy

A1enbape sbpsmouy pue
uoneUIoUl ABAUOD puE B1BUIBSSI]

1ueAa(as pue |njoedwl si
ey uojeaunwwiod aasod ybnoiy
SIBY30 31eAlOW pue aiidsu] 0} 3|qy .

ABa3e.is UOIEIIUNWIWOD
pauyap-jlom e dojaasq

SJa1|9q pue sapnupe
‘sanidadsiad asiaaip ajepaidde
pue 2}e45|0} 'pPUBISIBPUN 0} 3|qY

UOI1EI2PISUOD 03| SdUalpne
U} e} SAemje 30U SSOP INg ‘JSuuews
pasna04 pue 4es|d e u| seap) ssaidxy

uonnyuisul
2y} Buyuasaidal pue suonenobau
ulisiedads e se papiebay o

dordidns

siaployyels
JUBAS|3J O} SI3}IBW BALISUSS pue
ysu-ybiy esunwwod ARAIeL]

Q3IDNVYAQY

STIATT LNIWIAIIHOV

Buneannow pue Bunsasau

s1 3ey} Jauuew e uj sbuipes
jewloyul pue [ewuoy ut sdnoib
puE s|enpialpul 0} seap] ssaldx3

1N313dINOD

5|00}

yons Buisijnn u 8suepinb sasnbal
ng ‘ssuaipne sy} Joj sieudoidde
5|00} PUE SJOAS| UOIIEJIUNLIWIOD
Joy Bujpuelsiapun ue ajensuowsq

SWODIN0 PSP 24} SANYDR 0} SIDPJOYRS|L)S aduanjyul pue apensiad ‘Kaauod

K1oAnd343a 0} Jop1o uj ddualpne 3y} 1oy deudordde sauuew ISIDUOD pue Pasndoy ‘1e3]d e Ul seapl pue 36papMouy ‘uonewLIojul dJeys O} 3|qy * NOLLINII3Q AJN313dIN0D

UOREIIUNWIIOY) :INYN ADNILIdINOD

SADNILIdNOD FH0D

S ¥3Lsn1d

9z/s20¢ g alnxauuy



I.VMI

|94

1edwi ybiy e paiA
eyl serAIe [B21314D Uo 3jdoad snao4

uonnyIsul Yy}
O 310m 3y} Buinjea pue Bunenjeas
’s$920Ns Bunsesw pue Buuoyuow
‘Bupyoesy ‘seil|iqisuodsal Bujuysp
‘suom Bujubisse pue Buibeuew

Jo} swaisAs [euonnuisul Buiysijgelsy

s|eob asijeas 0} suejd
uoIoE Isnipe pue $YIeq1Ss SWOISAQ

aunssaad Japun padejd uaym
sindino Ayjenb uo sndoy e ulellley

papasu
se sjuswisnipe axew pue sajepdn
snjels apiaold 's82inosal Jo asn pue
om Jo Ajjenb ‘sseaboud sionuop

ainssaid Japun uaym uoneadxs
199U 0} |18} INQ ‘SIJURISWNIID
[esauab ul yiom Ajenb aanpoud

sjeob
ysidwode 0} sysu ajeldoidde axe).

suofyepadxe

BuiAsIYIe 0} JUBWHWWOD

Ae|dsip pue wea} pue y|as o}
saAfaa(qo pue sjeob Buibus|eys 39S

S3A3[C0 3A3IYdE O}
1apJo u| synsai jo Ayjenb pue Aujenb
pue Ayuenb ay3 aduejeq o} a|qy

Som jo Ayijenb sy Buneiodiodun
ul jJuawdolaaap salinbai
Ing ndino jo Ayauenb ay3 uo snao4

suoneadxa

wd} Moys pue -buoj bupesiunwwod
‘sjeob wea} buibuajjeyd

pue SnoijquIe 195 01 Wea)} YU JOM

uoa|dwod
01 ybnouys syaafoid pue ysey mojjo4

Ayjenb ybiy jo indino adnpoud

plepuels
poob e JO si Jey3 SAWOINO 3dNpoUd

pa4inbal USYM SUDIIUSAISIUL [BIPR WSS
juswa|dw) pue ssuewsopad

uMO JojluowW ‘splepuess Ayjenb

pue synsai1 ay} Paadxa 0} HWLWOD)

spiepuels Ajenb pue synsal
Bunaiyoe o1 yoeosdde parywwod
pUE pauIuLIBI3p € SleJisuowaq

spiepuess }as
Buinsiyoe punole syse} pue sassadoud
ubisap pue spiepuels Aljenb 195

2104 343 Ut pasinbal
SHNS31 JO [9AS] WNWIUIW Y} 3onPOId

ssuewlopad |euossad
104 spiepuels ybiy syas pue sjeob
pasnooy-juald ‘Buibusjieyd dojpasg

papensip buiag
SPIOAR PUB NS PUD 3} UO SND0

synsaJ pue spiepuels Kjjenb
paadxa 01 si8U10 apinb pue yoeod

dond3dns

ndino
£31jenb 21nsus 0} S3WOdINO pue
spiepuels umo Apan Auaisisuod

QIDNVAQY

STIATT LNIWIAIIHOV

s)jnsal 122102 3y Buisiyoe ul
apud pue yuawywiwod wuy Aejdsiq

s}nsal 1221402 a1 Buirapyde
0} JU3WIZWILIOD JISE] B MOYS

sa1A3e Auoud-1amo)
AQ paioelISIp BWO23( J0U SB0P
pue suode Auoud-ybiy uo snaoy

1N313dIN0D

siapew juenoduwl
0} Buipuayie uj duepinb salinbas
g spom o Aljenb puelsispun

saanaafqo payiuapi ysurebe fijenb pue synsas ainseaw pue soyuow KPAnde 01 "1aylun4 ‘spiepuejs Aljenb 39aw 03 sieyjo abeinocous
pue suoiedadxs paddxa 0} Buialgs ARu)sISuod ajym saAnRIa[go pue synsai Bulaalyde uo sndoy ‘'spiepuels Kijenb ybiy urezurew o3 ajqy

| =—== ——

* NOLLINIS3d ADN3L3IdWNOD

sny04 Ajend) pue synsay INYN ADNILIdINOD

SADNILIdINOD FH0D

- d3aLsn1a

9z/520¢ g ainXauuy



ue|d Juswdojana |euosiad

92/520¢ D aJnxauuy



Ajjedpiuny ay3 Jo jeyaq uo Jabeuepy jedd My

@1eQ

vt =0zl
Wﬂq\l.ow ey V)

2ako|dw3 ay3 Ag paidadoe pue paubis

pu——

— | - |
—_— |I. . | o ;
| ooy Aara 3 249N) Z— |
P eS| IO T UIE e ANe? . et Ton wag

é 0o, | - O - U R i s . A d\—.ﬁv\u‘;(& .L«pz C

rronwMy j?&@-g_e ) ] WOV e L) TN "7 vvo\2 W YWYy | e o g
72373 Vo) VTIPS | VIV 2VIE | enurouwdit VD ampprpips VD %;Y«ﬁw BN *EEU._NM,, 'S L

hywapian | oS 0G| s - 99

éj

uosiad 1oddng

[{oy S0+

eaue yuawdoRAap/[nis

2s1ppeid 0} pajeasd
Ayunuoddo yuop

<YL 1O .—0*.51.36 SITN Y

Aianisp

sawelq
0 apouw pajsebbng

awij paysabbng

Ayanoe
uswdojanap 1o/ pue
Bbuiuiey paysabbng

paiadxg sawodng deg asuewioyiad SHnRiS

9z/seoz

3 ainXauuy



